JE28S GOVERNMENT OF INDIA
[ MINISTRY OF INFORMATION & BROADCASTING

flt
st fieew waToTT i GeX) CENTRAL BOARD OF FILM CERTIFICATION

15t Floor, Chitranjali Studio Complex, Thiruvallam.P.O, Thiruvananthapuram-695 027
Tel: 0471-2380857Email: rotvm.cbfc@nic.in

File No: 1/3/2008-Admn (Part Il) Dated 29.08.2019

NOTICE INVITING TENDER FOR OUTSOURCING THE SERVICES OF
1(ONE) DATA ENTRY OPERATOR AND 1(ONE) MULTI TASKING
STAFF

The Regional Office of Central Board of Film Certification,
Thiruvananthapuram invites sealed offers/bids from reputed agencies engaged in
the business of providing outsourcing services, for utilizing the services of One
Data Entry Operator and One Multi-Tasking Staff in the office of Regional
Officer, CBFC, Thiruvananthapuram for a period of one year commencing from
the date of assigning of the contract. Tender document along with terms and
conditions can be obtained from the Regional Office, CBFC, 1* floor, Chitranjali -
Studio Complex, Thiruvallom, Thiruvananthapuram- 695027 on all working days
between 9.30 am and 6 pm from 29.08.2019 onwards. Tender document can also
be downloaded from the website of CBFC i.e.www.cbfcindia.gov.in. Last date for
submission of tender is 5.9.2019 at 2 PM.

(Issued from file no. 1/3/2008-Admn (Part II))

GOVT. OF INDIA Regional Officer
TRNANERUM CBFC, Thiruvananthapuram -
g $e/ Parvathy V.

Copy to:

&=t mﬁmegiona\ Qificer

et R gamora ara!Cearal Roard of Film Certification

1. Shri Kamlakar Kamble, Office Superintendent, CB_IﬁEﬂ,Wm'rﬁbaimwiﬂPUth‘e
request to upload the tender document on the official website of CBFC
www.cbfcindia.gov.in on 29.08.2019 (FN) positively

2. Shri Sidharth T.V., MTS, CBFC, Trivandrum for displaying the tender
notice prominently in the notice board of Regional Office of CBFC in
Thiruvananthapuram on 29.08.2019 (FN) positively

"
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1st Floor, Chitranjali Studio Complex, Thiruvallam.P.0, Thiruvananthapuram-695 027
Tel: 0471-2380857 . Email; rotvm.cbfe@nic.in

File No: 1/3/2008-Admn (Part II) Dated 29.08.2019

TENDER DOCUMENT

OUTSOURCING THE SERVICES OF ONE DATA ENTRY OPERATOR AND
ONE MULTITASKING STAFF IN THE REGIONAL OFFICE OF CBFC, 17 -
FLOOR, CHITRANJALI STUDIO COMPLEX, THIRUVALLOM,
THIRUVANANTHAPURAM

F.No.1/3/2008-Admn (Part II) Dated 29.08.2019

LIMITED TENDER ENQUIRY NOTICE INVITING TENDER FOR
PROVIDING THE SERVICE OF ONE DATA ENTRY OPERATOR AND ONE
MULTITASKING STAFF

Subject:  Invitation of tender documents for outsourcing the services of
One Data Entry Operator and One Multi-Tasking Staff from
service provider agencies/ firms for a period of one year -

1. Sealed tenders in conformity with the tender call notice are invited from the
service provider agencies/ firms having valid Registration Certificate, including
registration with the Regional Labour Commissioner, EPF registration as
applicable in Employees Provident Fund and Miscellaneous Provisions Act 1952,
ESI Registration, Service Tax/GST Registration ( if applicable) and PAN card, and
having similar line of business for more than 2 years, towards outsourcing the
services of 1(One) Data Entry Operator and 1(One) Multi-Tasking Staff in the
Regional Office of CBFC in 1 Floor, Chitranjali Studio Complex,

ndth ﬂr

HYBIY Regional Officer
H=51g R wwror @i/ Central Board of Film Certification

ﬁiﬁ?ﬁw I Thiruvananthapuram
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2. The service provider agencies/firms having good track record, proof of
qualified manpower and relevant experience are eligible to apply.

3. The Data Entry Operator is required to do data entry work of details of
certified films, collection and collation of data pertaining to films, generation of
reports and preparation of monthly statistics of certified films apart from any other
work delegated by office from time to time. The duties of Multi-Tasking Staff
include duties related to the security of the office premises, attending the officer as
and when required, assisting in routine office works like diary, despatch etc. =
including a computer, maintaining details of files and other miscellaneous work
that may come up from time to time etc. They are to be present in office from 9.30
am to 6 pm. The persons provided as Data Entry Operator should possess
Bachelor’s degree in any discipline from a recognized University, have a typing
speed of 40 words per minute in English typewriting, be proficient in computer
applications such as MS Word/MS Excel/PowerPoint/Email/Internet etc and
should have good communication skills in English, Hindi and Malayalam. The
persons provided as Multi-Tasking Staff should have minimum 10+2 qualification
with good communication skills in English, Malayalam and Hindi and should be
proficient in  computer  applications such as MS  Word/MS
Excel/PowerPoint/Email/Internet etc. The age of persons deployed should not be
more than 48 years. They must be physically fit, should have good communication -
skills to interact with other employees and general public and must have an eye for
details and be organized and always be punctual and dedicated. The period of
contract is for one year commencing from the date of award of contract,

4.  Interested bidders may obtain the tender document from Regional Office of
CBFC at 1% Floor, Chitranjali Studio Complex, Thiruvallom,
Thiruvananthapuram — 695027. The tender document will also be available on
the website of CBFC www.cbfcindia.gov.in from 29.8.2019 onwards.

5.  Earnest Money Deposit of Rs. 5000/- (Rupees Five Thousand Only) in the
form of Demand Draft drawn in favour of Pay and Accounts Officer,
Doordarshan, Chennai (payable at Chennai)should be submitted along with the
Technical Bid.

/? ’IJ s
ada el Parvathy V.
g}‘;ﬂ'ﬂ aﬁilﬂi‘ iReqicnal Officer : -
e wartlﬁazhérCem:a! Board of Film Certification
RrF=IgT | Thiruvananthapuram ;
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TENDER PROCESS

. The tenders should be submitted in two sealed covers as indicated below:
. The first sealed cover should be superscribed ‘Technical Bid’ and should

contain:
Checklist of documents submitted (Annexure I)

. Proforma at Annexure II duly filled in
- Agency profile including details of previous experience of manpower supply

to Govt/Semi Govt/Autonomous Agencies

. Acceptance of terms and conditions thereunder

Demand Draft for Earnest Money Deposit
Any other required relevant documents

- The second sealed envelope should be superscribed ‘Financial Bid’ and -

should contain only rates at which manpower will be provided (Annexure
IIT)

. Both the sealed covers should be placed in the main sealed envelope

superscribed ‘Tender for outsourcing the services of one DEO and one

MTS’ and sent by post or hand delivered on or before 2 PM on 5.9.2019. M
The Technical Bids shall be opened on the same day(i.e.%9.2019) in the 44 QY
office of Regional Officer, CBFC, Thiruvananthapuram at 3PM in the

presence of the bidders or their authorized representatives, if they are in
attendance. In the event of office being closed/subsequently declared as a

holiday on the last day of receipt or opening of bid as specified above, the

bid will be received/opened on the next working day at the same time and -
venue.

Tenders received after the due date and time shall be summarily rejected.
Incomplete and conditional tenders shall not be accepted.

. The technical evaluation committee will assess the ability of the agencies to

render the requisite services based on its past record, profile and such other
criteria and only those found fit will be eligible

GOVT. OF INDIA i At/ Parvathy V.

WSS &= Wmegwoml QOfficer -
F=tq R WA are/Centrai Board of Film Certification

forea =T | Thiruvananthapuram
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. The bidders are required to submit EMD along with attested copies of valid

Registration Certificates as specified in Para no.1 Page no 2 of this tender
document and preferably up to date central tax payment challans duly
certified, along with the bid documents, failing which the tender could be
declared as non-responsive and thus liable for rejection.

- Submission of more than one tender by a single bidder for a particular
work will render his/her bid liable for rejection.

. The rates for manpower that may be required for the proposed services shall

not be less than the rates of minimum wages prescribed by the Government -
from time to time under Contract Labour (R&A) Act 1970 and the Minimum

Wages Act, 1948. If monthly wages quoted in the Financial bid are found to

be below the minimum wages, the bid shall not be entertained further.

. Adherence to Labour Laws/Rules: The firm/contractor shall comply with all
the Labour Laws, Rules and Acts in relation to its employees and ensure
payment of minimum wages to the personnel engaged on outsourcing basis
as per the notifications issued by the Government of India from time to time
in compliance with the provisions of the Minimum Wages Act and the
Contract Labour (Regulation and Abolition) Act 1970. The payment of
wages by the contractor to its employees shall be made by ECS and a
certificate in the firm’s letter head to be submitted to this Department every =
month along with a copy of the acquitance roll duly signed by the concerned
employee in confirmation of the payment of minimum wages/agreed salary
and compliance of Labour Laws etc in each case.

. The rates of wages, statutory dues and other allowances etc under the labour
law and other laws payable by the employer (the bidder) should be indicated
in detail as per the enclosed Annexure III. Copy of latest Ministry of
Labour and Employment, O/o Chief Labour Commissioner, New Delhi
order no. 1/8(1)/2019-LS-II dated 27.3.2019 has been enclosed forstrict
compliance. The city of Thiruvananthapuram falls under “B” area and
the category of worker is to _be taken as “skilled/clerical”. In this
connection it _is _informed that while quoting the monthly wages per =
month, rate should be quoted, by computing the no of working days per
month as 24

GOVT. OF INDIA
TRIVANDRUM

24
&g arftrardt IRegional Officer
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6
in compliance of the notification no. 1/8(1)/2019-LS-II dated 27.3.2019

only. ESI (Employer and Employee) shall be quoted in compliance of
Ministry of Labour and Employment gazette notification dated
13.6.2019 which came into effect from 1.7.2019, the copy is enclosed for
strict compliance. The rates of EPF (Employer and Employee) shall be
quoted as per prevailing rates of EPFO, contributions are payable on
maximum_wage ceiling of Rs. 15,000/-, the prevailing rates as
downloaded from website of EPFO is also enclosed for strict

compliance.

9. The bidders are required to quote their rates both in words and figures and

put their signature, they should also sign on any overwriting or any
correction made in the tendered rate.

10.Conditional tenders will not be accepted under any circumstances by the
Department. EMD of unsuccessful bidders will be refunded/returned within
90 days after finalization of tender, without interest.

11.RIGHT TO ACCEPT OR REJECT TENDERS

A. The tender is liable to be rejected inter alia:

If it is not in conformity with the instructions mentioned in the tender paper
If it is not properly signed by the bidder

If it is received after the expiry of the due date and time

If it is not accompanied by EMD and requisite documents

B. This office reserves the right to:

Accept or reject any of the tender in full or part

Revise the requirements of manpower at the time of placing the order
Modify, relax or waive any of the conditions stipulated in the tender
specification, wherever deemed necessary

Reject any or all the tenders in part or full without assigning any reason
Award contract to one or more bidders for the terms covered by the tender
Y2819
GOVT. OF INDIA
TRIVANDRUM ' :
- iR o/ Parvathy V.,
e Nﬁ?ﬂﬂ.’Regional Officer
&5t R oo a@rs'Central Board of Film Certification
T IThiruvar~nthapuram
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12.SCOPE OF WORK

The Data Entry Operator is required to do data entry work of details of
certified films, collection and collation of data pertaining to films,
generation of reports and preparation of monthly statistics of certified films
apart from any other work delegated by office from time to time. The duties
of Multi-Tasking Staff includes duties related to the security of the office
premises, attending the officer as and when required, assisting in routine
office works like diary, despatch etc including a computer, maintaining
details of files and other miscellaneous work that may come up from time to
time etc. They are to be present in office from 9.30 am to 6 pm. The persons
provided as Data Entry Operator should possess Bachelor’s degree in any
discipline from a recognized University, have a typing speed of 40 words per
minute in English typewriting, be proficient in computer applications such as
MS Word/MS Excel/PowerPoint/Email/Internet etc and should have good
communication skills in English, Hindi and Malayalam. The persons
provided as Multi-Tasking Staff should have minimum 10+2 qualification
with good communication skills in English, Malayalam and Hindi and
should be proficient in computer applications such as MS Word/MS
Excel/PowerPoint/Email/Internet etc. The age of persons deployed should
not be more than 48 years. They must be physically fit, should have good
communication skills to interact with other employees and general public
and must have an eye for details and be organized and always be punctual
and dedicated. The period of contract is for one year commencing from the
date of contract.

GENERAL CONDITIONS OF CONTRACT

1. The manpower will have to be supplied by the agency within 5 days of
award of contract or earlier.

Z. All services shall be performed by persons qualified and skilled in
performing such services as per the eligibility criteria indicated.

3. The persons supplied by the agency should not have any police records or
criminal cases against them. The agency should make adequate enquiries about the -
persons whom they are jrecommending. The

{{7 79813

GOVT. OF gﬂUDhlnA qridt §/ Parvathy V.
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character and antecedents of each personnel shall be verified by the agency

through local police before they are deployed and a certification to this effect shall
be submitted to this office. The agency will also ensure that the personnel deployed
are medically fit and will keep in record a certificate of their medical fitness. The
agency shall withdraw such employees who are not found suitable by this office
for any reasons, immediately on receipt of such a request from this office.

4. The service provider shall engage necessary persons duly qualified as =
required by this office from time to time. The deployment of personnel is to be on
monthly basis. The deployment or arrangement of the personnel should be in such

a manner that there shall be no violations of any Rules including weekly off days
and should be as per Labour Laws

5. The said persons engaged by the service provider shall be the employee of
the service provider and it shall be the duty of the service provider to pay their

salary every month. There is no master and servant relationship between the
employee of the service provider and this office.

6. The service provider’s person shall not claim any
benefit/compensation/absorption/regularization of services from/in this office
under the provisions of the Industrial Disputes Act 1947 or Contract Labour
(Regulation and Abolition) Act, 1970. Undertaking from the persons to this effect
shall be submitted by the service provider to this Department.

7. The service provider’s personnel shall not divulge or disclose to any person
any details of office operational process, technical know-how, security
arrangements, administrative/organizational matters as all are of confidential/secret
nature

8.  The service provider’s personnel working should be polite, cordial, positive
and efficient while handling the assigned work, follow official decorum and formal
dress code and their actions shall promote good will and enhance the image of this
office. The service provider shall be responsible for any act of indiscipline on the
part of the persons deployed by him. The agency shall be bound to prohibit and
prevent any of their employees from being intoxicated, while on duty, trespassing
or acting in anyway detrimental or prejudicial to the interest of this Department.
The decision of the Regional Officer on any matter arising under the clause shall
be binding and final on the agency #

29
ardd) §lef Parvathy V.
&g fE Regional Officer
A=t e waera @/ Centeal Board of Film Certification

foRFITTA / Thiruvananthapuram
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9. The persons deputed shall not be below the age of 18 years or above the age

of 48 years and they shall not interfere with the duties of the employees of this
office.

10.  The functional control over the personnel deployed by the agency will rest

with this office and the disciplinary/administrative/technical control will be with
the agency.

11.  The office may require the service provider to dismiss or remove from the
work site, any person or persons employed by the service provider, who may be
incompetent or for his/her/their misconduct and the service provider shall forthwith
comply with such requirements. The service provider shall replace immediately
any of its personnel, if they are unacceptable to the office because of security risk,
incompetence, conflict of interest and breach of confidentiality or improper
conduct, upon receiving written notice from this office.

12.  The service provider has to provide photo identity cards to the persons

employed by him/her for carrying out the work. These cards are to be constantly
displayed and their loss reported immediately.

13.  The transportation, food, medical and other statutory requirements in respect

of each personnel of the service provider shall be the responsibility of the service
provider

14.  The agency will be wholly and exclusively responsible for payment of
wages to the persons engaged by it in compliance of all the statutory obligations
under all related legislations as applicable to them from time to time including =
Minimum Wages Act, EPF Act, ESI Act etc. The agency will be required to
provide particulars of EPF (if applicable), ESI etc of its employees engaged in this
office. The agency will comply with all statutory provisions of law. rules and

regulations of Act and keep this office informed of any amendment in the law from
time to time.

15. The service provider shall ensure proper conduct of his person in office

premises and enforce prohibition of consumption of alcoholic substances, smoking
and loitering without work. e

q.

g @/ Parvathy V.

GOVT. OF INDIA erfrr e IRegional Offcer ——ry =
reiCentral Board of Film Certific
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16.  The agency will submit the bill in triplicate in respect of a particular month

in the first week of the succeeding month. The payment will be ordinarily released
within a month from the date of submission of claim. The claim should be
complete in all respects with all documentary evidence as mentioned in this tender.

17.  Payment to the service provider would be strictly on the basis of certification
by the officer with whom the personnel are attached, that his/her services are
satisfactory and attendance as per the bill preferred by the service provider.

)

18.  No wage or remuneration shall be paid to any staff for the days of absence
from duty

19.  The agency will provide the required personnel for a shorter period also in
case of any exigencies as per the requirement of this office

20.  The service provider shall provide a substitute well in advance if there is any
probability of the person leaving the job due to his or her own personal reasons.
The payment in respect of the overlapping period of the substitute shall be the
responsibility of the service provider.

21. The service provider shall be contactable at all times and message sent by =
phone or email or fax or special messenger from office to the service provider shall

be acknowledged immediately on receipt, on the same day. The service provider

shall strictly observe the instructions issued by this office in fulfillment of the
contract from time to time

22. This office shall not be.liable for any damage, loss, theft, burglary or
robbery of any personal belongings equipments or vehicles of the personnel of the
service provider

23. The agency on its part and through its own resources shall ensure that the
goods materials and equipments etc. are not damaged in the process of carrying out
the services undertaken by it and shall be responsible for acts of commission and
omission on the part of its staff and its employees etc. If the office suffers any loss
or damage on account of negligence default or theft on the part of the
employees/agents of the agency, then the agency shall be liable to reimburse to the
office for the same. The agency shall keep the office fully jndemnified against any

) 2q 8- ‘7
GOVT. OF INDIA - Oreit e/ Parvathy V.
TRIVANDRUM &ta fRrFT Regional Oficer
&t fm weTvs @ Centrs) Board of Film Certfication

ﬁm”hlruvananlhapuram
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such loss or damage. For any accident or casualty occurred during the course of

working, to any staff deployed by the agency, the liability that will arise out of it
will be borne by the agency. The responsibility will remain with the agency and

this office will in no way be responsible for it or any other clause mentioned -
above.

24.  The service provider shall engage the necessary persons as required by this
office from time to time. The said persons engaged by the service provider shall be
the employees of the service provider and it shall be the duty of the service

provider to pay their salary and other dues every month and thereafter claim
reimbursement from the office.

25. Working hours would normally be 8.5 hours per day from 9.30 am to 6 pm
during week days including half hour lunch break during working days.The
persons deployed shall be punctual and shall abide by the directions of the
Regional Officer in this regard. -

26.  Escalation clause will not be accepted on any grounds except statutory
obligations during the period the contract is in force. Any change in wages
due to statutory obligations shall be brought to the attention of the office by
the service provider immediately along with copy of orders passed by the
Govt of India, and the office shall refer the same to the Ministry of
Information and Broadcasting for approval.

27. The award of the contract shall be subject to fulfillment of the applicable
provisions laid down in GFR 2017 as amended from time to time

28. The claims in bills regarding ESI, EPF (if applicable), Central taxes etc s
should be accompanied with documentary proof pertaining to the concerned
monthly bill. A requisite portion of the bill/whole of the bill amount shall be held

up till such proof is furnished at the discretion of the office.

29. TDS shall be deducted as per the provisions of the Income Tax Act as
amended from time to time, and a certificate to this effect shall be provided to the
agency by the Department.

6‘
‘g
22 -
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30. The successful bidder will enter into a notarized agreement with this office

for supply of suitable and qualified manpower as per requirements of this office on
these terms and conditions on Rs. 200/- non judicial stamp paper. The above stamp
paper will be arranged by the bidder for execution of agreement. The agreement
will be valid for a period of one year commencing from the date of assigning the
contract unless terminated in writing. The rates quoted by the agency shall be fixed
for a period of one year and no request for any change/modification shall be
entertained before expiry of the contract period except on statutory grounds.

31.  The agency shall not assign, transfer, pledge or sub contract the performance
of services without the prior written consent of this office -

32. However the agreement can be terminated by either party by giving one
month’s notice in advance, if the agency fails to give one month’s notice in writing
for termination of the agreement, then one month’s wages etc and any amount due
to the agency from the office shall be forfeited by the office. On the expiry of the
agreement as mentioned above, the agency will withdraw all its personnel and
clear their accounts by paying them all their legal dues. In case of any dispute on
account of the termination of employment or non-employment by the personnel of
the agency, it shall be the entire responsibility of the agency to pay and settle the
same.

33. Any dispute arising out of the contract shall be settled within the jurisdiction -
of Trivandrum.

34. The bidders shall have to obtain the required license from the licensing
authority before deployment of personnel.

35. This office reserves the. right to reject any or all the tenders without
assigning any reason whatsoever and the decision of this office shall be final and

binding on all the bidders.
CR
/’P 2

Parvathy V
GOVT. OF IND&A Regional Officer -
RFANBEE CBFC, Thiruvananthapuram
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Encl:
1. Check list (Annexure I)

2. Qualifying bid document (Annexure II)
3. Financial bid document (Annexure III) -
4. Relevant Notifications/orders issued by Govt of India
To,
Bidders as per list attached in Annexure IV
GOVT. OF INDIA
TRIVANDRUM i A Parvathy V.
o i Regional Officet e -
= fren SO v Central Board of Film Certice
WI’Thiruvanamhapuram :
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CHECKLIST OF DOCUMENTS TO BE SUBMITTED BY THE BIDDER

SL.
No

Document to be submitted

Submitted

Not Remarks
Submitted

Copy of Registration of firms

Copy of Registration Certificate of EPF(if
applicable)

Copy of Registration Certificate of ESI

Copy of Labour License

Copy of Income Tax Return for the last 2 years.

Copy of Service Tax Registration/GST
registration (if applicable)

Copy of PAN/TAN card

List of clients indicating quantum of work
executed with them

Proof of experience

Details of EMD deposited

11.

The bidder shall quote their rates (in both words
and figures) which should include deduction
towards PF and ESI, other statutory payments
etc and any other taxes applicable including
GST. The rate quoted should be inclusive of all
types of taxes including GST. [Copy of latest
Ministry of Labour and Employment, O/o
Chief Labour Commissioner, New Delhi
order_no. 1/8(1)/2019-LS-II dated 27.3.2019
has been enclosed for strict compliance]. In
this_connection it is informed that while
quoting the monthly wages, per month, rate
should be quoted, by computing the no. of
working days per month as 24 days.

Signature of bidder with seal of establishment

GOVT, OF INDIA

&
TRIVANDRUM X ?ﬁ ordd el Parvathy V.

&t Mﬁfﬂﬁiﬁegma’ Qfficer

=t five=s s @ Centra Board of ilm Certfication

Full name of bidder
with address and date
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PROFORMA FOR TECHNICAL BID
SL. PARTICULARS TO BE FILLED BY
NO. TENDERER

1 Name of the Agency

2 Details of EMD

3 (i) Amount

(ii) Draft No.
(iii)  Date
(iv) _ Issuing Bank

4 Date of establishment of the agency

5 Detailed office address of the Agency with Office Telephone Number, Fax
Number and Mobile Number and name of the contact person.

6 Whether registered with and holding license from all concerned Government
Authf)rities including registration under Contract Labour (Regulation and
Abolition) Act, 1970. (Copies of all certificates of registration to be enclosed)

7 PAN/TAN Number (Copy to be enclosed)

8 Labour License Number (Copy to be enclosed)

9 Service Tax Registration Number/GST Registration No (if applicable) (Copy to
be enclosed)

10 [EPF Registration Number (if applicable) (Copy to be enclosed)

11 ESI Registration Number (Copy to be enclosed)

12 Whether the firm is blacklisted by any Government Department or any criminal
case is registered against the firm or its owner or partners anywhere in India.(If
no, a certificate is to be attached in this regard)

13 Educational qualifications and work experience of the persons to be deployed.

14 |[Experience in dealing with Govt. Departments (indicate the names of the
Departments and attach copies of contract orders placed on the agency)

15  |Whether the undertaking regarding acceptance of the terms and conditions have
been duly signed, in token of acceptance of the same, is attached.

16  [Whether agency profile is attached?.

17 List of other clients

18  [Financial turnover of the tendering company/firm/agency for the last 3 financial

year with supported document (copy of balance sheet, duly certified by Auditors/
ICAs to be attached).

DECLARATION

I hereby certify that the information fumished above is true and correct and to the best of my/our
knowledge. I understand that in case, any deviation is found in the above statement at any stage, 1/We will
be blacklisted and will not have any dealing with the Department in future.

GOVT. OF INDIA
TRIVANDRUM

Scanned with CamScanner

(Authorised Signature)
(With name/designation, Contact no. & Seal)



FINANCIAL BID

To

The Regional Officer

Central Board of Film Certification,
Chitranjali Studio Complex,

Thiruvallam, Thiruvananthapuram-695027

16

Annexure-III

Sub: - Quotation for award of contract for providing the services of one Data Entry Operator and

one Multi-Tasking Staff. - Reg.
Sir,
With reference to your tender notice dated

.....................

......

and received in this office on

---------------------------------- » on the subject mentioned above, I/We quote the rate for above mentioned

work as under:

Slno | Particulars Rate (in words and figures)
1 Monthly wages per person deployed. (The rate has
been quoted for a period of one month, and the no. -
of working days per month is taken as 24 days.) Rs.
2 ESI Rs.
a Employer’s contribution (3.25%) Rs.
b Employee’s contribution (0.75%) Rs.
3 EPF (if applicable) Rs.
(Contributions payable on maximum wage ceiling of
Rs.15,000/-)
a Employer’s contribution (13%) Rs.
b Employee’s contribution (12%) Rs.
4 Service Charges per person per month demanded Rs.
Total = ( 1+2(a)+3(a)+4) Rs.
GST Rs.
Grand Total(including GST) Rs. -

9
} Q\Q'gﬁﬁ o/ Parvathy v,
&fig

{Regional Officer GOVT. OF INDIA

Z;

Please note that “Total” is calculated by adding 1+2(a) +3(a) +4

1I/We accept all the terms and conditions of your Tender Notice referred to above.

Certified that the above quoted rate is in compliance with Minimum Wages Act and all the
statutory provisions and rules as applicable. The bidders shall quote their rates (in both words
and figures) which should include deduction towards PF and ESI, other statutory payments etc
and any other taxes applicable including service tax/GST. The rate quoted should be inclusive of
all types of taxes including GST. GST applicable should be indicated separately in the Financial
Bid.

Authorised Signature

(With name/designation, Contact no. & Seal)

. TRIVANDRUM
RO at3iCentral Board of Film Certifichl

!Thfruvananlhapuram
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UNDERTAKING BY THE BIDDER

This is to certify that I/We before signing this tender have read and fully understood all the terms

and conditions contained herein and undertake myself/ourselves to abide by them.

Signature of the Tenderer with seal

Name:

Designation:

Address: -
Phone No:

:p %-‘ﬂ
o
aqri) el Parvathy v, a——
Qm ianal Officer o ovT.oF ol
L frem wi!?:ggzltenua\ Board of Firm Cerification
FHam -

. an[hapufam
ﬁ{i‘nﬁﬁ‘iﬁ | Thiruvan
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F.No.1/8(3)/2019-LS-II
Government of India
Ministry of Labour& Employment
Office of the Chief Labour Commissioner(C)

New Delhi
Dated:27/3/2019
ORDER
In exercise of the powers conferred by Central Government vide Notification -

No. S.0. 188(E) dated 19th January, 2017 of the Ministry of Labour and Employment
the undersigned, hereby revise the rates of Variable Dearness Allowance on the basis
of the average consumer price index number for the preceding period of six months
ending on 31.12.2018 reaching 301.33 from 288.33 (base 2001 = 100) and thereby

resulting in an increase of 13 points for Industrial Workers as under. This order
shall come into force w.e.f. 01.04.2019

The rates of Variable Dearness Allowance for workers employed in
CONSTRUCTION OR MAINTENANCE OF ROADS OR RUNWAYS OR IN BUILDING
OPERATIONS INCLUDING LAYING DOWN UNDERGROUND ELECTRIC,
WIRELESS, RADIO, TELEVISION, TELEPHONE,TELEGRAPH AND OVERSEAS
COMMUNICATION CABLES AND SIMILAR OTHER UNDERGROUND CABLING
WORK, ELECTRIC LINES WATER SUPPLY LINES AND SEWERAGE PIPE LINES.

Category of worker Rates of V.D.A. Arca wise per day
(in Rupees)

A B C
Unskilled 61 50 40
Semi-Skilled / Unskilled 66 57 47 =
Supervisory
Skilled /Clerical 73 66 57
Highly Skilled 79 73 66

Therefore the minimum rates of wages showing the basic rates and Variable
Dearness Allowance pavable w.e.f. 01.04.2019 will be as under :-

Category of Rates of wages including V.D.A. per day
worker (in Rupees)
A Area B Area C Area
Unskilled 523+61=584 437+50=487 350+40=390
Semi- 579+66=645 494+57=551 410+47=457
Skilled /Unskilled
Supervisory
Skilled/ Clerical 637+73=710 579+66=645 494+57=551
Highly Skilled 693+79=772 637+73=710 579+66=645 -

The VDA has been rounded off to the next higher rupee as per the decision of
the Minimum Wages Central Advisory Board.
The classification of workers under different categories will be same as in Part-
I of the notification, whereas classification of cities will be same as in the Part-1l of
the notification dated 19t January, 2017. The present classification of cities into
areas A, B & C is enclosed at Annexure | for ready reference.
Lut.:. { A C R e AR

(RAJAN VERMA)
CHIEF LABOUR COMMISSIONER(C)

As per list attached
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CLASSIFICATION OF AREA

AREA -=A"
Ahmedabad {UA) | Hvderzbad {UA) | Faridzbad complex | 1M Compny i
Bangaluru (UA) Kanpur | (UA) [ Ghaziabad (LAY !
Delhi (UA) Chennai (UA) Noida
Greater Mumbai (UA) Nagpwr LUa) Secunderzbad |
K'ou_mla . LAY Lucknow {(UA) Gurgzaon (M. Corprit : -
Navi Mumbai (UA) Punc (UA) i
AREA - “B” i
A UA) Gwalior (UA) Port Blair (LA |
Ajmer (UA) Hubli-Dharwad M. Corpn) [ Puducherry (UA |
Aligarh ) Indore {UA) Raipur iUA}
Allahabad (Ua) i Jabalpur | {(UA) Raurkela (UAS |
Amravasi (M.Corpn) | Jaipur [ (M Corpm Rajkot (UAY |
Amrnitsar (UA) Jalandhar | (Ua) Ranchi (UA !
Asansol (UA) Jalandhar-Cantt. | UA) Saharanpur (M.Corp) |
Aurangabad Ua) | Jammu i (UA) Salem (UA) ]
Bareillv (UA) | Jamnagar | {UA) Sangh (UA;
clgaum (UA) Jamshzdpur ! {UA) Shillong |
Bhavnagar (UA) Jhansi | (TA) Siliguri (UA) =
Bhiwandi (UA) Jodhpur {UA) Solapur {M.Cutpa) |
| Bhopal (LA) Kannur (UA) Sriragar (U |
Bhubanzshwar (UA) Kochi (UA) Surat (UAS
Bikaner (M.Corpn) Kolhapur (UA) Thinwvanasapun B | Usy
Bokaro Steel City (UA) Kollam (Ua) Thrissur (UA) |
Chandigarh (UA) Kota (M Corpn) Tiruchirappalhi UMy
Coimbatore {UA) Kozhikode (UA) Tiruppur (LAl -
Cuttack (UA) Ludhiaca (M.Corpn) Ujjain {M.Corpa)
Dehradun | (UA) Madura: (UA) Vadodara {U:-‘\|
Dhanbad | (UA) Malappuram (LA} \:ar.x;::.s: (LA : 1
Durgapur ] (UA) Malegaon {(LUa) \-f!_s:.l- \’n;"..r Cuy (.\I‘VC‘CI%‘H_" {
Durg-Bhilai (UA) Mangalore (UA) Vijayawada {UAG
}g::;: (UA) Meerut {(UA) \"‘ishakllap;mx:\m (\I.C'cn\.'-,\ i
Firozabad Morzdabad (M. Corp) | Warangal Lo :
Goz Mysaore (UA) i
Gorakhpur (UA) NandedWaghala (M. Corpn) i ~
Greater | {M.Corpn) Nasik (Ua)
;Ls;ab};hnqua i (UA) Nellore (UA) -—
Guntur ¥ (CA) Panchkula (UA)Y .
Guwahati 1 uaj Paton AL b the Minimum Wages Act, 1948 (11
Note 1.-Area *C’shall comprise all areas not mentionzd in this list but to which the Minimum Wagces Act,
of 1948) extznds. o SHEE
Note 2.- U.A. means Urban Agglomeration. 7
-
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ment to Rule 51 of ES| (Central) Rules, 1950 regarding reduction in rate of contribution — reg.
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-Enclosed herewnh is a copy of 1he notifi cat;on published in the Gazeﬁe of India dated

13.06.2019 vide GSR 423(E), for mformallon

Rule 51 of ESI (Cent_ral) Rule, 1950 has been é‘mended and shéllbe_eﬁecﬁve from 01 .07.20&9.
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e REGD. NO. D. L.-33004/99

Che Gazette of Iudia

AT
EXTRAORDINARY
T [—wgug 3I—3Y-"UEL (i)
PART ll—Section 3—Sub-scction (i)

WIaER ¥ vaiym
PUBLISHED BY AUTHORITY
| 356) 7 fewch, gewatan, S 13, 201944 23, 1941
No. 356] NEW DELHI, THURSDAY, JUNE 13, 2019/JYAISTHA 23, 1941

i !
a2 Reft, 13 s, 2019
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THE GAZETTE OF IN

DIA : EXTRAORDINARY IPART JI—SEC. 3())

{@j-@a(e}ﬁ'wm@aﬁﬁﬁ#ﬁﬁﬁm%w# w-m;&w;ﬁ—rrzﬁm?srﬁv.m

— e ,:_%ﬁmﬁr'—%r—ﬂﬁrmﬁﬁ@m_r_

MINISTRY OF LABOUR AND EBH’LOYMENT
NOTIFICATION
New Delhi, the 13th June, 2019

G.S.R. 423 (E).—-Whereas a--drafy containing certain rules further (o amend the
Employees’ State Insurance (Central) Rules, 1950 were published in the Gazette of India,
Extmordinary. Part-1], Section-3, Sub-section (i), vide number G.S.R. 121(E), dated the 15th
February. 2019, ay required by sub-section {1} of the section 95 of the Employees’ Staie
Insurance Act, 1948 (34 of 1948), Inviting objections or suggestions from gJ) persons likely to
be affected thereby before the EXPiry of a period of thirty days from the date on which the
copies of the Officia) Gazette containing the said notification wag published were made
available to the public: : ' :

Now, therefore, in exercise of the powers conferred by section 95 of the said Act, the
Central Government, -afier consultation with the ‘Employees’ ‘State Insurance Corporation,
hereby makes the following rujes further to ameng the Employees’ State Insurance (Central)
Rules, 1 950, namely:-

1. (1) These rules may be called the Employee’s State Insurance (Central) Amendment
Rules, 2019,

(2) They shalj come into force on the 1% day of July, 2019,

2. Inthe Employees® Sate Insurance (Central) Rules, 1950, in rule 51, —
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e e T (a), for the words “e

Wages™, the words “equal to thr
T e substituted: e

) in clause (b), for the words
wages”, the wordy
substituted.

“equal to one and three
“equal to three-fourth per cent,

ce and one-fourth per cent. of the wages™ shall be

3

qual to four and three-fourth per cent of the

-fourth per cent of the
of the wages™ shall be

[F. No. $-38012/01/201 6-SS-I)

VIBHA BHALLA, It Secy.

Note: The principal rules were published in the Gazette of India, Part-
section (i), vide number S.R.O. 212, dated th

notification number G.S.R. 605 (E), dated 3" July, 2018,

I, Section 3, Sub-
¢ 22nd June, 1950, and Jast amended by

Uploaded by Dic. of Printing at Government of India Press. Ring Road, Mayapuri. New Delhi- | 10064
and Published by the Controller of Publications, Delhi- 110054, A LO K

KUMAR

Digitally signed

by ALOK KUMAR
Date: 2019.06.14
16:11:23 405'30'
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, CHANGE OF WAGE LIMIT {PARA 2(f) OF EPF SCHEME 1952}

{ ___Period

____Wage limit per month e

01.11.1952 to 31.05.1957

Rs. 300/-

01.06.1957 to 30.12.1962

Rs. 500/-

31.12.1962 to 10.12.1976

Rs. 1,000/-

11.12.1976 to 31.08.1985

Rs. 1,600/-

01.08.1985 to 31.10.1990

|
i
|
|
!l

Rs. 2,500/-

01.11.1990 to 30.09.1994

Rs. 3,500/-

101.10.1994 to 31.05.2001

Rs. 5,000/-

01.06.2001 to 31.08.2014

Rs. 6,500/-

01.09.2014 onwards

|
I
|
|

Rs. 15,000/-
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PRESENT RATES OF CONTRIBUTION

CONTRIBUTION ACCOUNTS __|  ADMINISTRATION ACCOUNTS
EDLI | EPF@@

12% /10% ## | o -0
| Difference of EE | e ——— i T A 0 - — =
share and 8.33% ## 05% &1 | [w.ef. 01-06-2018] [w.e.f. 01-04-2017)
Pension

“Contribution

10% rate is applicable for

¢ Any establishment in which Jess than 20 employees are employed.
e Any sick industrial company and which Has been declared as such by the Board for Industrial and Financial
Reconstruction
* Any establishment which has at the end of any financial year, accumulated losses equal to or exceeding
its entire net worth and
. Any establishment in following industries:-
(a) Jute (b} Beedi {c} Brick (d) Coir and (e} Guar gum Factories,

## Contribution is rounded to the nearest rupee for each employee, for the employee share, pension contribution
and EDLI contribution. The Employer Share is difference of the EE Share (payable as per statute) and Pension
Contribution.

!I' Monthly payable amount under EPF Administrative charges is rounded to the nearest rupee and a minimum
of Rs 500/- is payable. Note:- If the establishment has no contributory member in the month, the minimum
administrative charge will be Rs 75/- 3

@@ In case Establishment js exempted under PF Scheme, Inspection charges @0.18%, minimum Rs 5/-is
payable in place of Admin charges. In case the Establishment is exempted-under EDLI Scheme, Inspection charges
@ 0.005%, minimum Re 1/- is payable in place of Admin charges.

# .

Notes:

_UNDER EPF

» The contributions are payable on maximum wage ceiling of Rs. 15000/-

> The employee can pay at a higher rate and in such case employer is not under any obligation to pay at
such higher rate.

> To pay contribution on higher wages, a joint request from Employee and employer is required [Para 26(6)
of EPF Scheme]. In such case employer has to pay administrative charges on the higher wages (wages
above 15000/-).

> Foran International Worker, wage ceiling of 15000/- is not applicable.

UNDER EPS

> Contribution js Payable out of the employer’s share of PF and no contribution is payable by employee,
> Pension contribution not to be paid:
When an em ployee crosses 58 years of age and is in service (EPS membership ceases on completion
of 58 years). When an Eps pensioner is drawing Reduced Pension and re-joins as an employee.

In both the cases the Pension Contribution @8.33% is to be added to the Employer Share of PF. (Pension
contribution is not to pe diverted and total employer share goes to the PF). In case an employee, who is not existing
EPF/EP member joins Qn or after 01-09-2074 with wages above Rs 15000/- In these cases the pension contribution
Part will be added to employee share, EPF.,
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